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KauecTBo noarotoBku 6M6aMoTeYHbIX pabOTHUKOB
B KOHTEKCTe Tpe6oBaHui pbiHKa TpyAa

AHHOTaums: B cTaTbe Ha OCHOBE METOA0/I0MMM CYyObEKTHOrO NOAX0Aa UCC/IEf0BaHbI
OCHOBHble (aKTOpbl, BAUAIOLME HA OLEHKM KavyecTBa Bbicliero 06pa3oBaHMs Co
CTOPOHbI FOCYAAPCTBA, PbIHKA TPYAA U JIMYHOCTY.

MokasaHa TpaHchopMaLLMs TPaAULMOHHBIX ANS NpeablayLmX 3TanoB BOCNpo-
M3BOACTBA KBaM(ULUMPOBAHHONM pabouei cunbl TpeboBaHMI K COMCKaTeNIM BaKaH-
CUiA; OTMEYEHO, YTO OCHOBHbIMU TPEBOBAHMSAMU CTAHOBATCS MeTanpeaMeTHbIe KOM-
neTeHUMU: KpeaTUBHOCTb, CKOPOCTb KOTHUTUBHbIX peaKumi, yMeHue pabotatb B
KOMaHAe, HaLleNeHHOCTb Ha pe3ynbTaT U T.M.

[MpoBenéH aHanM3 3KCnepTHbIX MHEHMI 0 Npodeccuax bamxkanwero Gyaywe-
ro U Ha 3TOW OCHOBE WMCCNEeA0BaHbl NepCcnekTUBbl MOATOTOBKM CMELMANUCTOB B 00-
nlactm 6ubnnoTeyHo-nHOOPMaLMOHHON AeaTenbHOCTU. [oAYEPKHYTO, YTO B LUMPO-
KOM CMbIcie BubanoTeka Kak BaXKHEMLIMUN COLMOKYNbTYPHbIA UHCTUTYT HE UMeeT
anbTepHatue. NpuBeaeHbl MpMMepbl TPYAOBbLIX QYHKLMA, COOTBETCTBYIOLWMX peanu-
aM |V [lpombllneHHOW peBonLMM M NMPU3BAHHBIX GOPMMPOBATL MHGOPMALMOH-
HYI0 KyNbTypy 06LLeCcTBa M pa3BMBaTb COLMOKYIbTYPHbIE KOMMYHUKALMK.

UccnepoBaHa cneumdmka AMYHOCTHBIX NMPEeANOYTEHMUI NO NOBOAY XXeaeMoro
KayectBa 00pa3oBaHMsi Kak (akTopa AOCTUMXKEHWUS >XM3HEHHbIX uenei. OTMeuveHa
TEHAEHLMS COKPALLEHMS YMCNA UL, PACCMATPUBAIOWMX Bbicliee 06pa3oBaHue Kak
coumanbHbIi MMT. [laHHOe 06CTOATENLCTBO CYLLECTBEHHO BAUSIET U HA CyObEKTUB-
HOe BOCMpUSTUE PEMTUHIA BbIOMpPaeMbIX CneLmanbHOCTEN BbICLIEro 06pa3oBaHus 1
COOTBETCTBYHLUMX BbICIUMX Y4EOHbIX 3aBEAEHUN.

KnioueBble cnoBa: (yHKUMOHaNbHOE KayecTBO 06pa3oBaHMs, MeTanpeaMeTHble
KoMneTeHuum, npodeccum ByayLiero, MCKYCCTBEHHbIA MHTENNEKT, COLIMOKY/IbTYPHbIE
KOMMYHWKALMK, JIMYHBIA ThIOTOP MO 3CTETUYECKOMY Pa3BMUTUIO, KOHLLEMNLMS «COLM-
anbHOro NndTar.

CraTtba npeacrtaBneHa Ha pycckom U AHIIMIACKOM A3bIKaX.

HayuyHble 1 TexHuyeckme 6ubnmnotekn, 2020, N2 8 15



Mo Mepe pa3BUTUS 3KOHOMMKM U 0OLLECTBA B LLe/IOM BO3HMK/IA HEOO-
XOAMMOCTb B TEOPETUYECKOM ODOOCHOBAHUM BIIUSIHUS IMYHOCTHBIX KayecTB
YyenoBeKa U pe3ynbTaTOB €ro MHTEeNNEKTyaNbHON LeaTeNbHOCTU Ha COLM-
anbHO-3KOHOMMYECKYK AMHAMMKY. Tak MOsiBUNach TEOpUS YeNOBEYECKOro
kanutana (T. Wynbu, I. bekkep u gpyrue) [1], koTopas B NepBOHaYasbHOM,
y3KOM, CMbIC/Ie onpeaensna [OXOAHOCTb (B obLuiem cryyae) MHBECTULMM
WHAMBUAA (CEMbM) Npexae Bcero B obpasoBaHue.

Ha ctapuu 3aBeplueHns MHOYCTPMANbHOMO M Hayana MOCTUHAOYCTPU-
QNbHOrO 3Tana LMBUAM3ALMOHHOIO PasBWTWS, KOrAa pe3y/nbTaToM Tpyaa
BbICTYManM Mpexne BCEro MaTepuaNbHO-BeLLeCTBEHHble O6beKkTbl, 3TOT
Nnoaxon CBWMAETEeNbCTBOBaN, 4To 6Gonee BbICOKMM ypoBeHb 06pa3oBaHUS
(B TOM uyMcne KONMYecTBO feT 0By4YeHMs CYMMapHO MO PasHbIM CTYMEeHsM
006pa30BaHMA) NPUHOCKA KUHBECTOPY» HBOMbLWKIA AOX0A,.

CnpaBepniMBocTM pagu Heobxogumo otMmeTutb, 4To B CCCP ewé B
1920-x rr. akagemukom C. I CtpyMunmHbiM 6bin nokasad poct BBl cTpa-
Hbl 32 CYET yBENMYEHMS OONAM TPaMOTHOro Hacenenus. B 1960-x rr. aty
TEOpUI0 IKOHOMMYECKON 3PdeKTUBHOCTM 06pa3oBaHMs NPOAOMKMAN pas-
BuBaTb B. A. XXamun, C. J1. KoctaHsH u gpyrme 3KoHOMUCTbI [2].

B obenx ynoMsHyTbIX TEOPUAX, HECMOTPS HA KONMYECTBEHHY POpMYy
OLeHKM CBSI3M 00Opa3oBaHUsi M [OOCTUFAEMbIX PE3YyNbTaToB, CYLHOCTHYHO
OCHOBY BbISIBNEHHbIX TEHAEHLMIM COCTABNSET Npexae BCero poct nNpousso-
OWUTENbHOCTM TPyAa, CBA3AHHbIM C NONyYeHHbIM obpasoBaHueM. TakuM 06-
pasoM, B KOHEYHOM CYéTe, peyb MAET O KAYECTBEHHbIX XapaKTEPUCTMKAX
pabouer cunbl.

Mo mMepe ycnoxHeHus NpoLLecCcoB LMBUAMU3ALMOHHOMO pa3BUTUS npe-
X[e BCero B CTpaHax C pa3BUTOM 3KOHOMMKOW Npoun3oLwwna TpaHchopmaums
TEOpeTU4eCcKMX MNpeacTaBleHUin 0 YeNnoBeYEeCKOM KanuTane: OH CTan pac-
CMATpMBATLCA C LWIMPOKUX MO3MLMIA KaK BAKHEMLUMIA MPOU3BOAMUTENbHbIN
(akTop pa3BUTUS 3KOHOMMUKM M 06LWECTBA B LieNIOM. 3eCb OCHOBHYH POJib
UrpatoT yXKe He CTOMbKO KOMMYECTBEHHbIE, CKOMbKO, MaBHbIM 06pa3oMm, Ka-
YyeCTBEHHble XapaKTepuCTUKM 06pa3oBaHUS TPYLOBbIX PeCypCoB.

HblHelwHnid 3Tan o6LlecTBEHHOro PpasBUTUS, Ha3biBaeMbld MHOrAA
IV MpoMblwneHHon, nnn UHPopmMaunMoHHON, peBOoIlOLMEN U C Pa3HOM CTe-
MeHbI MOrpy>XeHUs XxapakTepHbli Ang 60NbWMHCTBA CTPaH MUPa, XapakTe-
pu3yeTcs nepexofoM K GyHKLMOHANbHOMY KayecTBy 06pa3oBaHus.
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B paHHOM cny4yae peyb MOET 0 CNoCcobHOCTH 06y‘-IaEMbIX NPUMEHATb KOH-
KPETHbl€ 3HaHUA (I'Ipl/l peweHnn He pernaMeHTUPOBaHHbIX CUEHapUaMun yLIE6-
HOM OesTeNnbHOCTH 3a,u,aq) B npouecce nouncka U HaxoXXaeHnda OTBETOB Ha He-
CTaHOApPTHblE CUTYaUUU, T.e. O Pa3BUTUN KPEATUBHbIX CI'IOCO6HOCTEI2, YMeHUn
NPUHNMATb pELUEHNA B YCNOBUAX Heonpeu,enéHHocm M NoA0OHbIX KayecTBax.

Uctopuyeckn Poccuio oTanyaeT BecbMa BbICOKMIA YpOBEHb 06pa3oBa-
TeNbHOM U NpodecCcUoHaNbHOM NOArOTOBKM TPYAOBLIX PeCypCoB, B YaCTHO-
CTW, CTPaHa SIBNSIETCS OAHUM M3 MUPOBbIX NTMAEPOB MO Aone nuL ¢ npodec-
CMOHanbHbIM 00pa3oBaHMEM (BbICWUMM U cpedHuM). OfHaKo 3TU npeumy-
WecTBa NPOSIBAS/INCE B OCHOBHOM B 061acTM (yHAAMEHTaNbHbIX 3HAHWA,
(dyHAaMeHTanbHOM rpaMoOTHOCTU. Ha ypoBHe LWKONbHOro 06pa3oBaHuUs 3TO
006CTOATENBCTBO MNOATBEPXKAAETCS BbICOKUMMU MecTaMu Poccum B perTuHrax
Pirls n Teams. Y10 e KacaeTcs perTMHra WKOoAbHUKOB Poccum B amarHo-
CTUKE YNOMSIHYTOW CMOCOBHOCTU NPUMEHSTb 3TU 3HaHUS (peWTuHr PISA), To
Nno pesynbTaTaM CpaBHUTENbHOrO uccnepgoBaHus 2018 r. poccuiickue
WKOMBbHMKM He BOLLAW flaXke B AeCATKY Nyywmx (34-e MmecTo).

Mo matepuanam poknapa Global Human Capital 2017 (Ha BcemupHoMm
3KoHoMMYeckoM dopyMe B ceHTabpe 2017 r.) Poccuitckas Pepepaums 3a-
HMMana 4-e MecTo B MMpe No 06bEMY YenloBeYeCKoro Kanurana (BblpaXkeH-
HOrO B KOMWMYECTBEHHbIX MapaMeTpax uucna ner obyyenus) [3]. Ho nuwsb
42-e MeCTo NO napameTpam MCMONb30BaHMA HABLIKOB B TPYAOBOM AesTenNb-
HOCTM M 89-e MecTo No NoKasaTensiM «AOCTYMHOCTb KBaNUGULMPOBAHHBIX
paboTHMKOB» (MMEHTCS B BMAY NMpexae BCero «UMdpoBbie KOMNETEHUUMY).

3apaunM uHdOpMaLMOHHOro obLllecTBa NpPeanonaraloT U3MEHEHMUS
KOHLeNuUU KayectBa 0b6pa3oBaHus B CTOPOHY (OPMMPOBAHMS nparMatu-
YeCcKMx Hayasn, NpakTUYeCKUX 3HaHWUM, YMEHUIA U HABbIKOB NPW MUHWUMMU3A-
LMK BO3MOXHbIX NOTepb B OyHAAMEHTANbHOCTM 3HAHUIA.

[pegmeToM TpyAa B HbIHELIHIOW LMBUAM3ALMOHHYIO 3MOXY BbICTyNa-
0T npoueccol cbopa, xpaHeHus, 06paboTku, nepenaym u aHanusa MHOpP-
mMaumn. OCHOBHbIM pe3ynbTaTOM TPyAa YenoBeka CTAHOBMUTCA «CO3AaHuMe
HOBOM COLMANbHO 3HAYMMOMN MHGOpMaummn» [4]. boicTpas cMeHa TexHono-
MM, yCnexu B pa3BUTUU MCKYCCTBEHHOrO MHTeNneKkTa, 6n1oK4YenH, MHTepHeT
Bewen, obnayHble TEXHONOrMKM M TOMY MopobHble aTpubyTbl LUMPpoBON
3KOHOMMKM MPUBOASAT K TOMY, YTO YXK€e Ceivyac HeKoTopble KoMNaHuu (0co-
6eHHO B IT-06nacTsx) nepexomnat OT OUEHKM KBanudukaumuum paboTHUMKOB
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Mo BHELWHMM Npu3Hakam (obpasoBaHue U NpodeccUoHanbHbIN OMbIT) K Me-
TOAaM aHanu3a 60/blWKX AaHHbIX (MHCANTbl M3 rnybokoi aHanutukm) [5].
JTOT NOAXO0[, OCHOBAH Ha pe3ynbTaTax HEKOTOPbIX MCCNeA0BaHMI 06 OTCyT-
CTBMM B3aMMOCBSA3N MeXay AOKYMeHTaMu 0 GopManbHOM 06pasoBaHuu U
NpodeccMoHanbHbIMK YCMEXaMU U pe3ybTaTaMy.

Bcé nsnoxeHHoe Bbille CBMAETENLCTBYET O TOM, Y4TO B MpoLiecce cMe-
Hbl TEXHOMIOTMYECKUX 3MOX (MHOYCTPUANbHOM, MOCTUHOYCTPUANBHOM, WH-
$hOpPMAUMOHHON) MEHANUCb M MpeacTaBneHns o6 akTyanbHOCTM KayecTBa
06pa3oBaHMs OT NpeaMEeTHbIX K MeTanpeaMeTHbIM.

[ins panbHeiwero ucciefoBaHUs KavecTBa 0Opa3oBaHUS, AOCTUTHY-
TbIX 34€Cb Pe3ynbTaTOB M NEpPCneKTUBHbIX 33ay B 3TOM obnactu Heobxo-
[MMO OTMETUTb U3BECTHYH AuMddepeHUMaLmio MHEHU O paccMaTpuBae-
MOM npegMeTe Yy pasHbIX CyObekTOB OLeHMBaHMA. B uncne Takux cybbek-
TOB MOXHO YMNOMSHYTb Cieflytolmnx: obLwecTBo B LLeNOM, rocyaapcreo, no-
Tpebutenu pabouyeit cunbl (PbIHOK TPyAa), CEMbS, UHAUBUABI.

CnepoBaTtesibHO, KaTeropus «kKayectBo 06pa3oBaHMs» MpeacTaBasieT
cob0oM MHOroacneKkTHyr, MHOTOFPaHHYD CUCTEMY CYObeKT-OObeKTHbIX OT-
HOWweHUn. B pamkax 3ToW CTaTbM paccMaTpuMBaAETCS NUWb OOMH OOBLEKT —
Bbiclee obpa3oBaHMe Yepe3 CybbekTHble OLEeHKM roCyAapcTBa, pblHKa Tpy-
Aa U TNYHOCTMN.

B MeTtoponornyeckomM nnaHe Takke HeOH6XOAMM COMOCTaBUTENbHbIN
aHanu3 NosuuMi onpeaeneHnin CaMom KaTeropum «kavectso». AHanus nure-
paTypbl CBUAETENLCTBYET O TOM, 4YTO B HacTosllee Bpems npeobnanaer 3Ko-
HOMMYECKMIA acnekT KayecTBa, TakMM 0Opa3oM, 3Ta KaTeropusi OTHOCUTCS K
npeaMeTy 3KOHOMUYECKOM HayKK, OBELLeCTBNEHHOMY pe3y/bTaTy NPoU3BOA-
CTBEHHOM pesTenbHoCTM ntogen. OyeBMAHO, OTCHOAA WM BbITEKAET NOAXO4 K
npoueccy o6pasoBaHMsa Kak ycayre, 4to, COBCTBEHHO, CHOPMYIMPOBAHO B
MepepanbHoM 3akoHe «O6 obpasoBaHuu B Poccuiickon Mepepaumnuy. Bpsag
NV TakoM Noaxof MoXeT ObiTb MCMONb30BaH B AanbHelleM aHanuse. B ca-
MOM [efie, B 3KOHOMUYECKOM KOHLEMNLUMU KauyecTBO NPOayKLUMKM paccMaTpu-
BAETCA KakK MaTepuanbHas OCHOBA YAOBMETBOPEHMUS MPOW3BOACTBEHHBIX U
NNYHbIX noTpebHocTel nogen. B To e BpeMsi 04eBMAHO, YTO 3HAHUS, yMe-
HUSI, KOMNETEHLMM KaK pe3ynbTaT 06pa3oBaHuUs He MatepuanbHbl.

[Mo3ToMy B KOHTeKCTE uCCiedyeMblX MPOLLECCOB KavyecTBO chnenyer
paccMaTpvBaTb KakK YHMBEpPCanbHyl (GunocodCkyro KaTeropuio, OXBaTbl-
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BaOLWYK N ABNEHUA BHELWHErNo MMpa, U CO3HaHME 4YenoBEKa. B wactHOCTH,
lerenb onpenennn KavyecrtBo KakK TOXAOECTBEHHYH C 6bITHEM onpe,u,en'éH-
HOCTb (TaBTOJ'IOFl/IFI 30€Cb, HAAEKCDb, l/IBBl/IHMTEJ'IbHa). anBeﬂ,éM n no3nyuno
JHrenbca: OH paccMaTpuBan KadyeCtBO BO MHOXECTBE KOJIMYECTBEHHbIX
rpa,u,au,mﬁ, AOOCTYMHbIX HabnaeHNIO 1 N3MEPEHUIO.

CornacHo 3TMM MEeTO40/10rMYECKMM OCHOBAHMAM A1 aHaNM3a KavecT-
Ba 06pa3OBaHMﬂ cnegyeTt BHavane onpenennuTtb UeneBble YCTAHOBKU CY6'b-
€KTa OUEHNBAHNA U CPABHUTb UX C TEKYLLUM pE3YNbTATOM.

B cootBetcTBUM € YKa3soM [MpesungenTta B. B. MNytnHa ot 7 mas 2012 r.
«0 Mepax Mo peanusaumm rocynapcTBEHHOM NOAUTMKM B obnactn obpaso-
BaHWsA M Hayku» paspaboTaHa rocyfapcTBEHHAs NMporpaMma MoAAepXKKu
KpynHenwmnx poccuitckux By3oB (Mpoekt 5-100), 3anyweHHas MuHo6p-
Hayku Poccun. Mporpamma HanpaefneHa Ha aganTauuio POCCUICKMX YHU-
BEPCUTETOB K MMPOBbIM CTaHAAPTaM M BKJIIOYEHWE UX B MEXAYHapOAHYH
06pazoBaTenibHylo cpeay.

Llenb 3Toi nporpaMMbl — BXOXAEHWE HE MeHee MATU YHUBEPCUTETOB B
COTHIO YYLUMX, MO BEPCUM TPEX AaBTOPUTETHbBIX MEXAYHAPOAHbIX PEATUHIOB:
1. QS World University Rankings; 2. The Academic Ranking of World Universi-
ties (ARWU); 3. Times Higher Education (THE) - MnpoBOW perTUHT yHUBEPCH-
TETOB.

MpoekTt 3aBepwaetcs B 2020 r. B nepcnekTMBe BO3MOXHO pa3BUTUE
MpoeKTa, M TOrAa B HEM CMOTYT NPUHATbL y4acTe okono 30 yHUBEpPCUTETOB.

B uucne BaxHenwmnx npepnocbinok dopmuposaHus lMNpoekta 5-100
MOXHO BbIAENNTb, B TOM Yucie, 06LeroCyaapCTBEHHYIO CTpaTerMio akTuB-
HOM KOHKYPEHUUN B MMPOBOM 3KOHOMUYECKOW cucTeMe. Anpuopwm rocynap-
CTBa, Nuaupyowme B chepe obpa3oBaHMs, MMEKOT BCE OCHOBaHWUS Ans
BXOXAEHUS B KOrOpTYy MUPOBLIX NMAepoB. [103TOMy NOBbIWEHME KavyecTBa
cucTem obuero M NnpodeccMoHanbHOro 06pasoBaHMs B 3HAYMTENbHOM CTe-
MeHU HOCUT MONIUTUKO-IKOHOMMYECKMIM XapaKTep. HemanoBaxHoe 3Haue-
HUEe MMeeT 34eCb MU KOMMepUeckas COCTaBAIOLWAS.

CTpaHbl C NpW3HAHHLIM KayecTBOM 00pa3oBaHMs MPUBNEKAKT WHO-
CTPaHHbIX CTYAEHTOB KaK HEMOCPeACTBEHHO B YHUBEPCUTETCKME KaMMyChl,
TaK U yepes nnatHble 0bpa3oBaTenbHble pecypchbl YAANEHHOrO A0CTyna, pas-
MeLWéHHble Ha umdpoBbix nnatdopmax. Mo Mepe pasBUTUS UCKYCCTBEHHOrO
MHTENINEKTa U NOABNEHWNS CUCTEM aBTOMATU3MPOBAHHOIO NepeBoAa A3blKOBble

HayuyHble 1 TexHuyeckme 6ubnmnotekn, 2020, N2 8 19



rPaHULLbl 6y,EI,YT NOCTEMEHHO CTUPAaTbCA, U d)aKTOp 3KcnopTa OﬁpaBOBaHVIFI CTa-
HET O4HMM U3 peLIaLWLNX B YNOMAHYTOM MEXCTPaHOBOM COPEBHOBAHUMN.
OpnHako apyrue CY6'bEKTbI OUEHUBAaHUA, NpuU3HaBad HECOMHEHHYI0
Ba>XXHOCTb peLleHnsa 3TOM CTpaTeFMHECKOﬁ 3a4ad4Yn, TEM HEe MeHee UMEKT
(MOFyT I/IMETb) MHbI€ LeneBbie YCTAHOBKU. B uactHocTy, CTyAeHTaM YHUBEPCU-
TETOB NpeXae BCEro BaXkHbl an06peTaeMble npu o6yquvw| KOMNeTeHUnn.

AHanu3 nokasaTenen perTUHIOB, BXOASALWMX B COCTABAANOLLME UX KPU-
Tepuu, CBUAETENLCTBYET O TOM, YTO OHU HE OTPAKAKT HEMOCPEeACTBEHHO Xa-
PaKTepUCTMKY KayecTBa MOArOTOBKM CTYLEHTOB, MOHMMAEMYI0 KaK YpOBEHb
npuobpeTaeMbiX UMW KOMMETEHLMIA B COOTBETCTBYHOLIMX 0bnacTax npodec-
CMOHanbHoM aeatenbHocTU. B Poccuiickon @enepauuu, HanpuMep, 3TM KOM-
neTeHUMM oTpaxeHbl B npodeccroHanbHbix GIOCax (ofHaKo B 3TOM Cyvae
peyb MOXET MATUM B OCHOBHOM O CaMOOLIeHKe By30M 0becrneunMBaeMoro um
KayecTBa NMOAroToBKW). B nokasatensax Kputepus pacCMaTpMBAEMbIX PENTUH-
FOB KaQyecTBO OOy4YeHWs» NMPUCYTCTBYIOT JINLIb XapaKTePUCTUKK, MOTEHLM-
anbHO CNocobCTBYyOLLME AOCTMXKEHWIO TOFO UM MHOTO YPOBHS KayecTBa.

MpounniocTpupyeM ckasaHHOe Ha MpuMepe NOAroTOBKM Bubnaunoteu-
HbIX paboTHMkoB no cneumanoHoctn 51.03.06 «bubnanorteuHo-nHpopma-
LUMOHHAs neaTenbHOCTb», YTBEPXAEHHON NpukazoM MuHobpasoBaHus Poc-
cum o1 11.08.2016 r. N2 1001 (4). Takyto NOArOTOBKY B HacTosLLEEe BpeMS
BeayT 43 obpa3oBaTenbHble opraHu3auuun. B yactu Beicluero o6pasoBaHms
CNeumnanbHoCTb «pacnpefeneHa» Mexay npoduibHbIMU UHCTUTYTaMM KyJb-
TYpbl U KNacCMYeCKMMU yHUBepcuTeTamu. B uncne nepBbix — MOCKOBCKMIA
rocynapcTBeHHbIM UMHCTUTYT KynbTypbl, CaHkT-leTepbyprckuii rocymapct-
BEHHbIN MHCTUTYT KYNbTYPbl U LieNblii psg, ApYyTruX.

lNpuMeyaTenbHoO, YTO Cpeau roToBAWMX OGUOAMOTEYHbIX PabOTHMKOB
KNACCMYECKUX YHWBEPCUTETOB — BXOASLIME B KOropTy NMAEPOB BbICLUENH
wkosnbl Poccnn TOMCKMIM HALMOHANbHBIN MCCen0BaTeNbCKUI YHUBEPCUTET,
benropoackni HaLMOHaNbHLIN UCCNenoBaTenbCkuin yHusepcutet, MUPJA -
Poccuickuin TexHonornyeckuin yHMBepcuTeT U ap.

OTMETUM, YTO MHCTUTYTbI KYNbTYpPbl SBNSIOTCA OTPAC/AeBbIMU BY3aMu U
no3ToMy HOPManbHO He YYaCTBYHOT B PEMTUHIAX NO YKAa3aHHbIM METPUKAM.
UTo e Kacaetcs HaLMOHANbHbIX WUCCNefOBaTENbCKUX YHUBEPCUTETOB, TO
OHM KOTUPYIOTCS B MUPOBOM «Tabene o paHrax» BeCbMa BblCOKO. OAHaKO ¢
TOYKM 3PEHUS MOATOTOBKM OBUBAMOTEYHbIX pabOTHWMKOB MO YMOMSHYTOMY
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@®roCy yyactve unu HeyyactTMe B MUPOBLIX PEMTUHIaX He ABMASETCS anpu-
OpHbIM MHAMKATOPOM KayecTBa.

Eweé oouH BaxHenwnii cybbekT uenenonaraHums B chepe obpazosa-
HMa — 3TO paboTomarenu unu, B 06wWeEM Cnyvae, pblHOK TpyAd. 34ecb nep-
MaHEeHTHO CyLLeCTBOBANO M CYLEeCTBYeT NpoTMBOpeYMe Mexay TpebyeMbiM
OTAeNbHbIMU paboToaaTeNnssMM YpOBHEM KBann@uKauum paboTHUKOB U Te-
MW KOMMETEHUMIMMU, KOTOpbIMUM 001aAat0T BbIMYCKHUKM 0Opa30BaTeNbHbIX
OpraHu3aLmii BbICLIEro U cpefiHero npodeccnoHanbHoro 06pasoBaHums. 10
06CTOSTENBCTBO 3a4aCTyl0 NPUBOAUT paboTonaTeneit He Ha pbIHOK 06paso-
BaTE/IbHbIX YC/Yr /151 COBMECTHOM C 06pa3oBaTe/ibHOWM opraHu3auueit nes-
TeNbHOCTU Mo hOpMUPOBaHUIO TpebyeMoro kayectBa paboyeit CUAbl, a Ha
PbIHOK TPYAa, FAe Yepe3 peKpYTUHIOBbIE areHTCTBA MAW YCUAUSMU COBCT-
BeHHbIX HR-noapaspenenunii noabupatotcs Kagpbl ¢ HEOOXOAUMbIMU KOM-
MeTeHUMAMM 1 ONbITOM paboThl.

JPEeKTUBHbIMU HAMPABNEHUSIMU LeaTeNbHOCTU N0 CONMXKeHUo Tpe-
60BaHMI pbiHKa TpyAa U pbiHKa 0Opa30BaTeNbHbIX YCYr SBASOTCS 0OHOB-
NleHue CyLLecTBYyOLWEeN cucTeMbl kBanudukaumii, paspaboTka npodeccuo-
HaNbHbIX CTaHOAPTOB, Nepexon K cepTuduKaummM nepcoHana U cosgaHue
cooTBeTCTBYHOLLEro peectpa. OfHAKO TakoM MOAXOL BO3MOXEH NWlb Ans
CUTYaLMK KTUPAXMPOBAHUS NPOdECCUOHANBHO 06yYeHHbIX pabOTHUKOBY.

[OpMU30OHT 3PHEKTUBHOCTM YNOMSHYTbIX CPEACTB U METOAOB pelleHus
chOpMyNMpOBaHHbIX NPobNeM MOAroTOBKM KafpoB Ha LIMBUAM3ALUOHHOM
atane |V TpOMbIWAEHHON peBOAOLMM, BO3IMOXHO, YXe [O0CTUrHYT. [lo
OLleHKaM 3kcnepToB Microsoft, 65% cerogHAWHUX YYEHUKOB LUIKON U CTy-
LEHTOB By30B OyayT BbINOMHATL paboTy, KOTOpPOW ewwé He cywecTtsyeT [5]!

B 2014 r. ycunuamum AreHTCTBa CTpaTermueckux uHuumatne (ACU) u
MockoBckol Wwkonbl ynpaBneHus CkonkoBo 6bina paspaboTtaHa nepBsas
Bepcua «ATnaca HoBbIX npodeccui» (nanee — Atnac).

B Atnace BblaeneH nepeyeHb KOMMETEHLMI, KOTOPble SIBASOTCS YHU-
BepCanbHbIMU U 06ecnevymBaloT CNeuuanucty OTHOCUTENbHO ObICTPYto
aflanTauMio K HOBbIM BMAAM AesATeNbHOCTU. B ux uncne, B 4aCTHOCTM, «Ha-
BbIKM MEXOTPaC/NEBOM KOMMYHMKaUMM» (MOHMMaHWE TEXHONOTMIA, NpoLec-
COB B pa3HbIX OTPACANX); KKIMEHTOOPUEHTUPOBAHHOCTLY (YMEHWe paboTaThb
C 3anpocamu notpebutenei); ymeHne pabotatb B rpynre, B KONEKTUBE U C
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OTAENbHbIMU NIOLBMU; KCUCTEMHOE MbILINEHUEY; «paboTa B pexuMme BbICO-
KOV HeonpenenéHHOCTU U ObICTPON CMEHbI YCNOBUIA 3aaau» U ap.

Uenbit psp npodeccut B Atnace onpepenéH kak «npodeccuu-
neHcuoHepbl». K TakuM «BblbbiBatowmM» o 2030 r. MHTeNnnekTyanbHbIM
npodeccusam ATnac OTHOCMT, Hanpumep, npodeccum byxrantepa, MeHen-
Xepa no KpefuTaMm, TypareHTa, PUCKOHCYNbTa, pUENTopa, NepeBoaYMKa,
pedepeHTa 1 T.N.

OpHako npu Bcer «3QPeKTHOCTU» TaKOM PUTOPUKM Ha BbITOBOM YpOBHE
Ha CaMOM [fene CUTyauus C KMCYe3HOBEHMEM Mpodeccui» bonee CNoXHas.
Tak, TeXHONOrMn UCKYCCTBEHHOro uHtennekta (MMU) akTMBHO BTOpraloTcs B
chepy 93bIKOBbIX KOMMYHUKaUMin. B HacToqwee Bpems 4aT-60Tbl yyke MOryT
obecneuntb npocTeiwmne GOpMbl TaKUX KOMMYHUKALUMI (HQ BbITOBOM ypoOB-
He) Ha AecsTkax 93blkoB Mupa. Mo mepe passutna UM g3bikoBble Hapbepsl
MOryT ucyesHyTb. OgHaKO, Ha Hal B3rNs4, OCTAlOTCH OnpefenéHHble HULLIK
LN CNEeLManmnCToB, BbINOMHAIOLMX NEPEBOAbI TMTEPATYPHbIX NPOU3BEAEHMN,
roe BaXKHbl 3MOLMOHANbHbIE OTTEHKM, 0Opa3HOe MbllNeHUe U TOMy Nopob-
Hble acreKTbl TBOPYECTBA, KOTOpble BpsA v B 0603pMMON nepcnekTuse (ec-
N Boobuwe Korpa-Hubyab) MoryT BbiTb aBTOMATU3MPOBaHbIl. B yactHocTH, B
coctaeneHHoMm PBK nporHose - cnuncok 100 npodeccuii byaywero no 17
oTpacnaMm [8] — oTpaxkeHO nosiBNeHWe Takoro Cneumanncta, Kak «umdpoBoi
JIMHFBUCT-NEepeBoAYMNK». Ero OCHOBHOM 3agayen, M0 MHEHUIO BKIOYEHHBIX B
MPOrHO3 MeXAYHAapPOLHbIX 3KCMEPTOB, CTaHET afanTauums e K H6bICTpbiM
nepeMeHaM, NnosiBJIEHWUI0 HOBOW PeasibHOCTU.

B 3TOM e pycne cnefyeTt MHTEpNpeTMPOBaTh M NpuBeAEHHbIe B ATna-
Ce NporHo3bl 06 McYe3HOBEHUM B BAnKaKen nepcnekTMBe Takux npodec-
CWiA, Kak bubnunoTekapb, LOKYMEHTOBeA, KOppeKkTop. HeT ux u B ynoMsHy-
TOM Bbile nporHose PBK.

B kauectBe 060CHOBaHMS MPOrHO3a MNPUBOAMTCS TE3UC O TOM, UTO UH-
dopmaumsa (maHHble) nepexoguT B LM(POBOE MPOCTPAHCTBO (06nayHble
XpaHWuLWa), a cneuuanuct no pabore ¢ MaTepuanbHbIMU HOCUTENSIMU OKa-
3bIBaeTCs HeBocTpeboBaHHbIM. OAHAKO NpW AeTanbHOM aHanuse CUTyauumu
cnefyet UMeTb B BUAY, UTO Gub/suomeKd B LUMPOKOM COLMANBHOM CMbiCne
KaK COLMOKYNbTYPHbIA MHCTUTYT Bblna u octaérca. CnefoBaTeslbHO, AOMKHbI
6bITb cneunanucTol (6UbNMoTEYHbIE PaBOTHWUKM), KOTOPbIE BbIMOMHAKT CO-
OTBETCTBYHOLIME HOBbIM PEANUAM PA3BUTUS 3TOr0 UHCTUTYTA PYHKLMK, Oe3-
OTHOCWTENbHO K Ha3BaHWMIO COBCTBEHHO LOMKHOCTM.
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Takne BO3MOXHOCTM W MepCrneKTUBbl 3a/I0XEHbl, B MPUHLMMNE, U BO
®roCe 51.03.06 B yact Muccum BbiNyckHMKOB — «OBnactb npodeccuo-
HaNbHOW eATeNbHOCTM BbIMYCKHUKOB...» — NPaKTUYeCKas AesTelbHOCTb No
(hOPMUPOBAHMIO U WMCNONb30BaHWKD OUBAMOTEYHO-UHPOPMALIMOHHBIX pe-
CYpCOB, COXPAHEHUI0 JOKYMEHTAPHOrO Hacnenus, opMUpo8aHurd UHGop-
MAUUOHHOU Kynbmypsl 06W,ecmsa u pazsumuio COUUOKYbMypPHbIX KOMMYHU-
kayuti (kypcus Mon. — M. J1.).

Mo mepe pa3BuTUA LUEOPOBbLIX TEXHOOTUI M, B NEPBYIO OYepesb, TEX-
HOMOIMIM UCKYCCTBEHHOIO MHTENNEKTA KAaKMe-TO 3a4auu U QYHKLMKU U3 3TOW
mMuccumn ByayT, HECOMHEHHO, aBTOMaTUM3MPOBaHbl. Hanpumep, 3agaun, pea-
NiM3yeMble B COCTaBe TakoM 06wenpodecCcMoHanbHOM KOMMETEHUMM, Kak
«CNOCOBHOCTb pelaTtb CTaHAAPTHbIE 33434M NpodeccroHanbHOM aeatenb-
HOCTU... C NPUMEHEHUEM WMH(DOPMALUMOHHO-KOMMYHUKALMOHHbBIX TEXHOMO-
MM U C Y4ETOM OCHOBHbIX TpeboBaHMI MHDOPMALMOHHON BE30MaCHOCTUY
(®rocC 51.03.06). OpHako 3aAaya NO pPa3BUTUID COLMOKYIBTYPHBIX KOMMY-
HUKAUMIA OCTAETC YPEe3BbIYAMHO AKTyaNibHOW, a TakMe Crheumanuctbl —
KparHe BOCTpeOOBaHHbIMW BHE 3aBMCMMOCTM OT HA3BaHMS OnpeaensemMon
COOTBETCTBYHOLEN KBanUbUKaLMEN OOMKHOCTH.

OTMeTMM, YTO 3a4acTylo Ha3BaHMA «CrNeumnanucToB byayliero» Becbma
KOHBIOHKTYPHbI U SIBASKOTCS 31E€MEHTAMM OTPACNEBOro M 06pa3oBaTeNibHOro
6peHpuHra. Tak, ®paHcec Moppuc, ampektop CoBpeMeHHOM ranepeun Tenr,
BBEN Ha3BaHue digital-kommeHmamop Kysnbmypel — Cneumanuct, obecneun-
BaKOLWMI MOMOLLb ayanTOpuK Byayliero B NOHMMaHUM MUPOBOMO XYA0XeCT-
BEHHOrO Hacneaus NPOoLLbIX BEKOB C MOMOLLbI0 COBPEMEHHbIX TEXHOMOMMIA.

[pyroi npumep — NMYHBIA TbIOTOP MO 3CTETMYECKOMY pa3BuTUio. Ero
MWUCCUA COCTOUT B GOPMUPOBAHUMN UHAMBUAYANbHOM NPOrpamMmbl Ans Kau-
€HTa MCXO0AS M3 BKYCOB M MHTEPECOB MOCNEeAHEro W YCTaHOBKE Menuma-
dunbTpoB. MNoAroToBKYy TakMx CNeLManucToB npeanaratoT MOCKOBCKUIA ro-
CYLAPCTBEHHbIN MHCTUTYT KyNbTypbl M BpuUTaHCKas BbICLWIAN WKONA AU3aiiHa.
MNepeyeHb NOAOOHbBIX HA3BaHMI MOXET ObITb MPOJONIKEH.

B o0603puMoii cpeaHecpouYHOW nepcrnekTMBe NoSBATCS npodeccum,
Habop KOMMEeTeHUMI MO KOTOPbIM B HAcTosllee BpemMs BeCbMa TPYAHO
chopmynupoBatb. Hanpumep, «MeHexep kocMoTypuama» (Atnac). Tak xe
TPYLHO 6bino 6bl COCTaBUTL NO Takol nNpodeccum NnpodCTaHaapT.
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MoMnyTHO OTMETUM, YTO, HECMOTPSA Ha NPUBEAEHHbIE AaHHbIE O MACWTa-
6ax u CTpyKType BblObITUS NMpodeccuit u TpyaoBbIX GYHKLUMMI, KOHTPOSIbHbIE
umbpbl NpUéMa B HEKOTOPbLIE POCCUICKME BY3bl MOKA3bIBAKOT, YTO BY3bl HE
YUMTBIBAKOT (MM HE MOJHOCTBIO YYMTBIBAKOT) 3TU TEHAEHLMMU, OTKPbIBAS MPU-
€M Ha HeBoCTpebOBaHHble (BEPOSITHO, YXKE K MOMEHTY 3aBeplueHus 0byye-
HUS) PbIHKOM TPyAa HanpaBaeHus, CNeLManbHOCTU U MPOTPaMMbl.

MopBoas MTOrM CKa3aHHOMY, MOXHO KOHCTaTMPOBaTb: C NO3MLUMIA CO-
BpeMEHHbIX paboToaaTenei KkayecTBO 06pa3oBaHUS OLLEHWMBAETCS Mpexae
BCEro Kak CpOpMMPOBAHHOCTb Yy CreuManucTa HaanpeaMeTHbIX KOMNeTeH-
LMK, COCTaB KOTOpPbIX onpepensiercs chepoii AesTeNbHOCTM U TPYAO0BbIMU
dDYHKUMAMM.

EcTecTBEHHO, UTO OTMEYEHHble TEHAEHLMM HE OXBaTbIBAOT BCErO MHO-
roobpasus Ha pbiHKe Tpypa. [locnegHuid BKIOYaEeT 3anpockl NpeacTaBuTe-
nel pasHbIX OTpacnei, opraHM3aLMOHHO-NPaBOBbIX GOpPM MNpeanpuHUMaA-
TeNbCKOM U HEKOMMEepYEeCKOW LeaTeNbHOCTU, CTpaTernii pa3BUTUS OpraHu-
3aumii M ToMy noaobHble 06CTOATENbCTBA.

3anpocbl HA BbICOKOKBANMUUMPOBAHHBIN TPy, COCEACTBYIOT 34eChb C
NoTPebHOCTbI0 B pabOTHMKAX C HUM3KOM M cpepHen kBanudukauuen. Mpu
3TOM OT COMCKaTenew 3a4acTylo He TpebyloTcs He TONMbKO BbICOKME Haf-
npodeccmoHanbHble UMdpoBbIe KOMNETEHLMU, HO AaAXKe NONYyYEHHbIE B pe-
3ynbTaTe 0by4yeHus obuienpodeccroHanbHble U CreuunasnbHble KOMMeTeH-
umu: nocnegHee obCTOATENbCTBO MMEET MECTO B TOM Cay4ae, eciun nony-
4ynuTb paboTy MO CNeumanbHOCTU He YAAETCH, YTO, BNPOYEM, SBNeHue [o-
BOJIbHO PacnpoCTpaHEHHOe.

Ewé 6onee MHOroobpasHbl MO CpaBHEHMIO C 3aMPOCaMM PbiHKA Tpyaa
npeacTaB/ieHNs O XenaeMoM KavectBe 06pa3oBaHus (Kak dakTopa [OCTH-
YXEHUS XXM3HEHHbIX Llenewn) Co CTOPOHbI CEMEN, He TOBOPS yXe 06 uHTepe-
CaX JIMYHOCTU.

Mo uccneposanusam BUMOM [9], poccusiHe cumTaloT Bbicwee o6paso-
BaHWe COLMaNbHbIM NMPTOM, 06NEryalLmMM AOCTUXKEHME XKU3HEHHbIX Lie-
nen. OpHako 3a nocnegHue 11 neT 4yMCNo CTOPOHHUKOB 3TOM TeOpwUM CO-
Kpatnnocb ¢ 76% B 2008 r. no 58% B 2019 r. C 3TOM TEHAEHLMEN KOppeC-
NMOHAMPYET M OLEHKA PeCnoHAEHTaMM 334ayu NONy4YEeHUs AUMNIOMA O BbiC-
weM 06pa3oBaHUM Kak 00A3aTeNbHOr0 YCNOBMS BbICOKOOMNAYMBAEMON U
NPecTMXXHOM paboTbl: MWL YeTBEPTb OMpPOLUEHHbIX B Bo3pacte oT 18 no
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44 net pa3pendwT 3TO MHeHue. KpoMe TOro, MHOrme poccusiHe no-
NpeXHeMy He CYMTaIT, YTo 0O6pa3oBaHME OKa3blBAET CYLECTBEHHOE BAUS-
HMe Ha MaTepuanbHoe bnarononyune yenoseka (70% B 2019 r. no cpas-
HeHuto c 47% B 1991 r.).

B wnccnepoBaHun «OTHOWeHWMe Monoféxu K chepe obpa3oBaHUa»
[10] 83% mMonoaéxun dakTMyeckun cornacHbl ¢ 3TuM Tesncom. OgHa m3 npu-
YMH TaKoro HeraTuea, BO3MOXHO, COCTOMT B TOM, YTO MHOTME BbIMYCKHWUKM
YHWBEPCUTETOB HE MOryT BOOOLLE YCTPOMUTLCS HA paboTy MO NoJiyYeHHOM
CNeLMaNbHOCTU. ITY CUTYAUMIO OTMeYatoT 76% peCcnoHLEHTOB: OHM CUMTA-
t0T, UTO paboToaaTeNM ULLYT COTPYAHMKOB C OMbITOM M HE XOTST 3aTpayu-
BaTb Pecypcbl Ha MOAFOTOBKY MONOAbIX CNEeLWUanncToB.

BbisiBNeHHble TEHAEHLMU BO B3aUMOCBA3M «MYHOCTb U 06pa3oBaHue»
B HEManoW CTeneHn KOppenupyloT C No3uumeit cemei B oueHke Tpebosa-
HUI K KayecTBy 0Opa3oBaHMA M ero 3HadyeHus. Tak, B YNOMSHYTOM Bbile
nccnepoBaHum [Tam xe] 42% pecnoHOEeHTOB yKasanw, YTo peluatolee 3Ha-
YyeHue B BbibOpe MOOAEXDBI0 NPodeccun MMeNOo MHEHWE poauTenen.

Mpu aHanu3e npuBeAEHHbIX Bbille pe3ynbTaToB COLMONOTUUYECKUX UC-
CnefoBaHMi He0bBXO0OMMO YUMUTLIBATb 3HAYMTENIbHYK COLMANbHY audde-
peHuunaumio obuecTsa, TeM 6onee pocCUCKOro, NpPoLweaLlero Yepes MHo-
XecTBo npeobpasoBaHunit U pedopM. No3ToOMy pe3ynbTaTtbl UCCIEA0BAHMUNI B
HeManon CTeneHW 3aBUCAT OT KOHTMHIEHTA PeCcrnoHAEHTOB, MONABWMX B
BbIOGOPKY. B 3TOM CMbICNIe MONbITKA HAXOXAEHUSA e0UHOLU ONF BCEX MO3ULMK
OTHOCUTENbHO XapaKTEPUCTUK KayecTBa 0OPa3OBaHWs M ero BAMSHUA Ha
coumanbHoe, NpodeccMoHanbHOe, rpaXxaaHCKoe M TOMY NofobHble Hanpas-
NIEHUS CTAHOBNEHUS IMYHOCTM ByaeT HaNOMUHATb CpedHuULl NPOrHO3 NOroAb!
NS BCEN TEPPUTOPUM CTPaHbI.

B nobom cnyvae ons npuHATMS 3DDEKTUBHBIX YNpaBleHYeckux pe-
LWeHui B 061acTu pa3ButUa cucTembl obpasoBaHua B Poccuiickoi Mepepa-
UMM C YYETOM 3anpoCcoB JIMYHOCTU HEOOXOOMM U YYET MHOrMX (hakTopoB
coumanbHoM anddepeHumaumn.
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With the development of the economy and society as a whole, there
was a need for a theoretical justification of the influence of personal
qualities of a person and the results of his intellectual activity on socio-
economic dynamics. Thus appeared the theory of human capital
(T. Schultz, G. Becker, etc.) [1], which in the original, narrow sense deter-
mined the profitability (in general) of an individual's (family's) investment
primarily in education.

At the end of the industrial and the beginning of the post-industrial
stage of civilizational development, when the result of labor was primari-
ly material objects, this approach showed that a higher level of education
(including the number of years of training in total at different levels of
education) brought the “investor” more income.

In fairness, it should be noted that in the USSR in the 20s, academi-
cian S. G. Strumilin showed an increase in the country's GDP due to an
increase in the share of the literate population. This theory of economic
efficiency of education was continued in the works of V. A. Zhamin,
S. L. Kostanyan and other economists in the 60s of the last century [2].

In both of these theories, despite the quantitative form of assessing
the relationship between education and the results achieved, the essen-
tial basis of the identified trends is primarily the growth of labor produc-
tivity associated with education. Thus, in the final analysis, we are talking
about the quality characteristics of the labor force.

As the processes of civilizational development become more com-
plex, especially in countries with developed economies, there has been a
transformation of theoretical ideas about human capital, which has be-
come widely regarded as the most important productive factor in the de-
velopment of the economy and society as a whole. Here, the main role is
played not so much by quantitative but, above all, by qualitative charac-
teristics of the formation of labor resources.

The current stage of social development, sometimes called the IV In-
dustrial or Information revolution, which is characteristic of most coun-
tries of the world with varying degrees of immersion, is marked by a tran-
sition to the functional quality of education.
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In this case, we are talking about the ability of students to apply
specific knowledge (when solving tasks that are not regulated by scenari-
os of educational activity) when finding answers to non-standard situa-
tions, i.e. the development of creative abilities, the ability to make deci-
sions in conditions of uncertainty, etc. qualities.

Historically, Russia has a very high level of educational and profes-
sional training of the workforce and, in particular, is one of the world
leaders in the proportion of people with professional education (higher
and secondary). However, these advantages were mainly shown in the
field of fundamental knowledge and basic literacy. Actually, at the school
level, this fact is confirmed by Russia's high places in the Pirls and Teams
ratings.

As for the rating of Russian schoolchildren in the diagnosis of the
mentioned ability to apply this knowledge (PISA rating), according to the
results of a comparative study in 2018, Russian schoolchildren did not
even enter the top ten (34th place).

According to the Global Human Capital 2017 report (at the world
economic forum in September 2017), the Russian Federation ranked 4th
in the world in terms of human capital (expressed in quantitative parame-
ters of the number of years of study) [3]. But only 42nd place in terms of
the use of skills in the workplace and 89th place in terms of "availability
of qualified workers"".

The tasks of the information society imply changes in the concept of
quality of education towards the formation of pragmatic knowledge, prac-
tical skills and abilities while minimizing possible losses in the funda-
mental nature of knowledge.

The subject of work in the current civilizational era is the process of col-
lecting, storing, processing, transmitting and analyzing information. The
main result of human labor is “creation of new socially significant infor-
mation” [4]. Rapid change of technologies, advances in the development
of artificial intelligence, blockchain, Internet of things, cloud tech-

" This refers primarily to “digital competencies”.
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nologies, etc. the attributes of the digital economy lead to the fact that
already some companies (especially in IT areas) are moving from as-
sessing the qualifications of employees based on external characteristics
(education and professional experience) to methods of analyzing big data
(insights from deep Analytics) [5]. This approach is based on the results of
some studies on the lack of correlation between documents on formal
education and professional success and results.

All of the above indicates that in the process of changing technologi-
cal epochs (industrial, post-industrial, informational), the ideas about the
relevance of the quality of education changed from subject to meta-subject.

For further research on the quality of education, the results achieved
here and the future challenges in this area, it is necessary to note a cer-
tain differentiation of opinions on this subject among different subjects of
assessment. These subjects include: society as a whole; the state; con-
sumers of labor (the labor market); the family; and individuals.

Therefore, the category “quality of education” is a multi-faceted,
multi-faceted system of subject-object relations. The article considers
only one object — higher education through subjective assessments of the
state, the labor market and the individual.

In methodological terms, a comparative analysis of the positions of
the definitions of the “quality” category itself is also necessary. Analysis of
the literature shows that the economic aspect of quality prevails at pre-
sent, thus referring this category to the subject of economic science as
the materialized result of people's productive activities. Obviously, this
implies the approach to the process of education as a service that, in fact,
formulated in the RF Law “On education in RF”. It is unlikely that this ap-
proach can be used in further analysis. In fact, the economic concept con-
siders product quality as the material basis for satisfying people's produc-
tion and personal needs. At the same time, it is obvious that knowledge,
skills, and competencies as a result of education are not material.

Therefore, in the context of the studied processes, quality should be
considered as a universal philosophical category that covers both the
phenomena of the external world and human consciousness. In particular,
Hegel defined quality as certainty identical with being. Let us also give
here the position of Engels, who considered quality in a variety of quanti-
tative gradations available to observation and measurement.
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According to these methodological grounds for analyzing the quality
of education, you should first determine the target settings of the subject
of assessment and compare them with the current result.

In accordance with Vladimir Putin's decree of May 7, 2012 “On
measures to implement the state policy in the field of education and sci-
ence” the state program of support for the largest Russian universities
(Project 5-100), launched by the Ministry of education and science of
Russia, has been developed. The program is aimed at adapting Russian
universities to international standards and integrating them into the in-
ternational educational environment. The goal of the program is to enter
at least five universities in the top hundred, according to three authorita-
tive international rankings:

1. QS World University Rankings.

2. Academic ranking of world universities (ARWU).

3. Times Higher Education (The World University ranking).

The project will be completed in 2020. In the future, it is possible to
develop it, in which about 30 universities will be able to participate.

One of the most important prerequisites for the formation of the
Project 5-100 is a national strategy for active competition in the global
economic system. A priori, the countries that are leading in the field of
education have every reason to join the cohort of world leaders. There-
fore, improving the quality of General and vocational education systems is
largely political and economic in nature. The commercial component is
also important here. Countries with recognized educational quality attract
international students both directly to University campuses and through
paid remote access educational resources hosted on digital platforms.
With the development of artificial intelligence and the advent of auto-
mated translation systems, language boundaries will gradually be erased
and the factor of education export will become one of the decisive factors
in the mentioned inter-country competition.

However, other subjects of assessment, recognizing the undoubted
importance of solving this strategic task, nevertheless have (may have)
different goals. In particular, University students are primarily interested
in the competencies they acquire during their studies.
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The analysis of the rating indicators included in the criteria that
make up their criteria indicates that they do not directly reflect the quali-
ty of students' training, which is understood as the level of their acquired
competencies in the relevant areas of professional activity. In the Russian
Federation, for example, these competencies are reflected in professional
Fsos (however, in this case it may be mainly about the University's self-
assessment of the quality of training provided by it). In the indicators
of the criterion of the considered ratings “quality of training” there are
only characteristics that potentially contribute to achieving a certain level
of quality.

Let's illustrate this by the example of training library employees in
the specialty 51.03.06 - library and information activities, approved by
the order of the Ministry of education of Russia from 11.08.2016
N2 1001 (4). Currently, 43 educational organizations provide such train-
ing. In terms of higher education, the specialty is “distributed” between
specialized cultural institutes and classical universities. Among the first
are the Moscow state Institute of culture, the Saint Petersburg state Insti-
tute of culture, and a number of others. It is noteworthy that among the
classical universities that train librarians, Tomsk national research Univer-
sity, Belgorod national research University, MIREA-Russian technological
University, and others are among the leaders of the higher school of Russia.

It should be noted that cultural institutions are branch universities
and therefore do not formally participate in the ratings for these metrics.
As for national research universities, they are listed very highly in the
world “table of ranks”. However from the point of view of training librari-
ans for the mentioned FSES participation or non participation in world
rankings is not an a priori indicator of quality

Another important subject of goal-setting in the field of education is
employers or, in General, the labor market. There has always been and
still is a contradiction between the level of qualification required by indi-
vidual employers and the competencies of graduates of higher and sec-
ondary vocational education institutions. This circumstance often leads
employers not to the market of educational services for joint activities
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with the educational organization to form the required quality of the la-
bor force, but to the labor market, where recruitment agencies or their
own HR departments select personnel with the required competencies
and experience.

An effective way to bring the requirements of the labor market and
the educational services market closer together is to update the existing
system of qualifications, develop professional standards, move to person-
nel certification and create a corresponding register. However, this ap-
proach is only possible for the situation of “replication of professionally
trained employees”.

The horizon of effectiveness of the mentioned means and methods
of solving the formulated problems of personnel training at the civiliza-
tional stage of the IV industrial revolution may have already been
reached. According to Microsoft experts, 65% of today's school and Uni-
versity students will perform work that does not yet exist [5]!

In 2014, the Agency for strategic initiatives (ASI) and the Moscow
school of management Skolkovo developed the first version of the Atlas
of new professions (hereinafter-Atlas).

The Atlas highlights a list of competencies that are universal and
provide the specialist with a relatively quick adaptation to new types of
activities. These include, in particular, “inter-industry communication
skills” (understanding of technologies and processes in different indus-
tries); “customer orientation” (ability to work with customer requests);
ability to work in a group, in a team, and with individuals; “system think-
ing”; “working in a mode of high uncertainty and rapid change of task
conditions”, etc.

A number of professions in the Atlas are defined as “retired profes-
sions”. Such “retiring” intellectual professions until 2030 “Atlas” includes,
for example, the profession of accountant, loan Manager, travel agent,
legal adviser, realtor, translator, referent, etc.

However, for all the “spectacular” of such rhetoric at the domestic
level, in fact, the situation with the “disappearance of professions” is more
complex. Thus, artificial intelligence (Al) technologies are actively inva-
ding the sphere of language communications. Currently, existing chatbots
can provide the simplest forms of such communication (at the everyday
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level) in dozens of languages around the world. As Al develops, language
barriers may disappear. However, in our opinion, there are still certain
niches for specialists who perform translations of literary works, where
emotional shades, imaginative thinking, etc. are important. aspects of cre-
ativity that are unlikely to be automated in the foreseeable future
(if ever). In particular, the forecast compiled by RBC-a list of 100 profes-
sions of the future for 17 industries [8] predicts the appearance of such a
specialist as a digital linguist-translator. Its main task, according to inter-
national experts included in the forecast, will be to adapt people to rapid
changes and the emergence of a new reality.

In the same vein, it is necessary to interpret the forecasts given in
the Atlas about the disappearance in the near future of such professions
as “librarian”, “document specialist”, “proofreader”. They are not included
in the RBC forecast mentioned above. As a justification for the forecast,
the thesis is given that information (data) is transferred to the digital
space (cloud storage), and a specialist in working with physical media is
not required. However, when analyzing the situation in detail, it should be
borne in mind that the “library” in the broad social sense, as a socio-
cultural institution, was and remains. Therefore, there should be specia-
lists (library workers) who perform functions corresponding to the new
realities of the development of this institution, regardless of the title of
the actual position.

Such opportunities and prospects are laid down, in principle, in the
Federal law 51.03.06, in part of the mission of graduates - “the Field of
professional activityof graduates...” — practical activities on the formation
and use of library information resources, preserving documentary heri-
tage, formation of information culture of society and development of
mass communications.

As digital technologies and, first of all, artificial intelligence technol-
ogies develop, some tasks and functions from this mission will
undoubtedly be automated. For example, tasks that are implemented as
part of a General professional competence such as “the ability to solve
standard tasks of professional activity... using information and communi-
cation technologies and taking into account the basic requirements of
information security” (FSES 51.03.06). However, the task of developing
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socio-cultural communications remains extremely relevant, and such spe-
cialists are in high demand, regardless of the title of the position deter-
mined by the corresponding qualification.

It should be noted that the names of “specialists of the future” are
often very opportunistic and are elements of industry and educational
branding. For example, Frances Morris, Director of the Tate Modern gal-
lery, introduced the name Digital-culture commentator-a specialist who
provides assistance to the audience of the future in understanding the
world's artistic heritage of past centuries with the help of modern tech-
nologies.

Another example is a personal tutor for aesthetic development.lts
mission is to create an individual program for the student, based on the
tastes and interests of the latter and install media filters. Training of such
specialists is offered by the Moscow state University of culture and arts
and the British Higher school of design. The list of such names can be
continued.

In the foreseeable medium term, there will be professions whose set
of competencies is currently very difficult to formulate.

For example, “Manager of space tourism” (“Atlas. It would also be
difficult to draw up a professional standard for such a profession”).

We note in passing that, despite the data on the size and structure
disposal of professions and job functions, key figures of reception in some
Russian universities do not take into account (or not considering) these
trends, opening receptions on unclaimed (probably by the end of training)
and the labour market areas, specialties and programs.

Summing up the above, it can be stated that from the perspective of
modern employers, the quality of education is assessed primarily as the
formation of a specialist's supra-subject competencies, the composition of
which is determined by the sphere of activity and labor functions.

Naturally, these trends do not cover all the diversity in the labor
market.

The latter includes requests from representatives of various indus-
tries, organizational and legal forms of business and non-profit activities,
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strategies for the development of organizations, and other circumstances.
Requests for highly skilled labor are combined with the need for low-and
medium-skilled workers. At the same time, applicants often do not require
not only high above-professional digital competencies, but even General
professional and special competencies obtained as a result of training:
the latter circumstance occurs if you do not manage to get a job in your
specialty, which, however, is quite common.

Even more diverse than the demands of the labor market are
the ideas about the desired quality of education (as a factor in achieving
life goals) on the part of families, not to mention the interests of the indi-
vidual.

According to research by VTSIOM [9], Russians consider higher edu-
cation a social Elevator that facilitates the achievement of life goals.
However, over the past 11 years, the number of supporters of this theory
has decreased from 76% in 2008 to 58% in 2019. The respondents’ as-
sessment of the task of obtaining a higher education diploma as a manda-
tory condition for a highly paid and prestigious job corresponds to this
trend. Only a quarter of respondents aged 18 to 44 share this opinion.

In addition, many Russians still do not believe that education has a
significant impact on a person'’s financial well-being (70% in 2019 com-
pared to 47% in 1991).

In the study “youth Attitudes to education” [10], 83% of young peo-
ple actually agree with this thesis. One of the reasons for this negativity
may be that many University graduates are not able to get a job at all in
their specialty. This situation is shared by 76% of respondents who be-
lieve that employers are looking for employees with experience and do
not want to spend resources on training young professionals.

The identified trends in the relationship "personality and education”
correlate to a large extent with the position of families in assessing the
requirements for the quality of education and its significance. Thus, in the
above-mentioned study [lbid.], 42% of respondents indicated that the
opinion of parents was crucial for young people's choice of profession.

When analyzing the above results of sociological research, it is nec-
essary to take into account the significant social differentiation of society,
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especially in Russia, which has gone through many transformations and
reforms. Therefore, the results of research depend to a large extent on the
number of respondents included in the sample. In this sense, an attempt
to find a common position for all regarding the characteristics of the
quality of education and its impact on social, professional, civil, etc. direc-
tions of personal development will resemble the average weather fore-
cast for the entire territory of the Russian Federation. In any case, to make
effective management decisions in the field of development of the educa-
tion system in the Russian Federation, taking into account the needs of
the individual, it is necessary to take into account many factors of social
differentiation.
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